
388 
LA WS OF THE FIFTY-SECOND GENERAL ASSEMBLY 

/' 
[Cu. 296 

12 hundred dollars ($500.00), or imprisoned not more than six (6) 
13 months, or both. 

1 SEC. 4. The provisions of this Act shall in no manner limit or 
2 restrict the manufacture, sale, offering for sale or advertising for 
3 sale, or prohibit the possessing, distributing or giving away of proper 
4 tokens for use in operation of the facilities or equipment of any 
5 electric street railway, urban motor bus company, interurban motor 
6 bus company or motor transportation company operating in the 
7 State of Iowa. 

Approved April 12, 1947. 

CHAPTER 295 

INJURY TO RAILROAD EQUIPMENT 
S. F. 66 

AN ACT to amend section seven hundred sixteen and eleven hundredths (716.11), code! 
1946, relating to the throwing of stones or other substance or the discharge 01 
fire arms at railroad equipment. 

Be It Enacted by the General Assembly of the State of Iowa: 

1 SECTION 1. Section seven hundred sixteen and eleven hundredths 
2 (716.11), Code, 1946, is amended by inserting after the comma (,) 
3 following the word "engine" in line five (5) the words "or at any cable, 

. 4 wire or other part of the equipment of any signal system of any 
5 railroad". 

Approved February 27, 1947. 

CHAPTER 296 

LABOR UNION MEMBERSHIP 
S. F. 109 

AN ACT to make it unlawful to discriminate in the employment of any person either 
because of membership or non-membership in a labor union, organization or 
association, or to requIre any .rson to pay dues or other eharges thereto a8 a 
condition of employment, and to make it unlawful to deduct labor organization dues 
or other charges from the compensation of an employee unless the employee bas 
authorized such deduction as provided in this act, and to prescribe penalties for 
violations and relief by injunction to prevent or stop violations. 

Be It Enacted by the General Assembly of the State of Iowa: 

1 SECTION 1. It is declared to be the policy of the state of Iowa that 
2 no person within its boundaries shall be deprived of the right to work 
3 at his chosen occupation for any employer because of membership in, 
4 affiliation with, withdrawal or expulsion from, or refusal to join, 
5 any labor union, organization, or association, and any contract which 
6 contravenes this policy is illegal and void. 
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1 SEC. 2. It shall be unlawful for any person, firm, association or 
2 corporation to refuse or deny employment to any person because of 
3 membership in, or affiliation with, or resignation or withdrawal from, 
4 a labor union, organization or association, or because of refusal 
5 to join or affiliate with a labor union, organization or association. 
1· SEC. 3. It shall be unlawful for any person, firm, association, 
2 corporation or labor organization to enter into any understanding, 
3 contract, or agreement, whether written or oral, to exclude from 
4 employment members of a labor union, organization or association, 
5 or persons who do not belong to, or who refuse to join, a labor union, 
6 organization or association, or because of resignation or withdrawal 
7 therefrom. 
1 SEC. 4. It shall be unlawful for any person, firm, association, labor 
2 organization or corporation, or political subdivision, either directly 
3 or indirectly, or in any manner or by any means as a prerequisite 
4 to or a condition of employment to require any person to pay dues, 
5 charges, fees, contributions, fines or assessments to any labor union, 
6 labor association or labor organization. 
1 SEC. 5. It shall be unlawful for any person, firm, association, labor 
2 organization or corporation to deduct labor organization dues, charges, 
3 fees, contributions, fines or assessments from an employee's earnings, 
4 wages or compensation, unless the employer has first been presented 
5 with an individual written order therefor signed by the employee, 
6 and by his or her spouse, if married, in the manner set forth in 
7 section five hundred thirty-nine point four (539.4), Code 1946, which 
8 written order shall 'be terminable at any time by the employee giving 
9 at h~ast thirty days written notice of such termination to the 

10 employer. 

1 SEC. 6. Any person, firm, association, labor organization, or cor-
2 poration or any director, officer, representative, agent or member 
3 thereof, who shall violate any of the provisions of this Act or who 
4 shall aid and abet in such violation shall be deemed guilty of a 
5 misdemeanor. 

1 SEC. 7. Additional to the penal provisions of this Act, any person, 
2 firm, corporation, association, or any labor union, labor association 
3 or labor organization, or any officer, representative, agent or member 
4 thereof may be restrained by injunction from doing or continuing 
5 to do any of the matters and things prohibited by this Act, and all 
6 of the provisions of the law relating to the granting of restraining. 
7 orders and injunctions, either temporary or permanent, shall be 
8 applicable. 

1 SEC. 8. If any provision of this Act or the application of such 
2 provision to any person or circumstance. shall be held invalid, the 
3 remainder of this Act, or the application of SUCD provision to persons 
4 or circumstances other than those as to which it is held invalid, 
5 shall not,be affected thereby. 

1 SEC. 9. The provisions of this Act shall not apply to employers 
2 or employees covered 'by the Federal Railroad Labor Act.· 

·45 U.S.C. Ch. 8. 
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1 SEC. 10. This Act being deemed of immediate importance shall be 
2 in full force and effect from and after its passage and publication in 
3 the Rake Register, a newspaper published at Thompson, Iowa and 
4 the Iowa Falls Citizen, a newspaper published at Iowa Falls, Iowa. 

Approved April 28, 1947. . 
I hereby certify that the foregoing act was published in the Rake Register, May 1, 

1947, and the Iowa Falls Citizen, May 1, 1947. 
ROLLO H. BERGESON, Secrett1lr1/ of Sttlte. 

CHAPTER 297 
LABOR BOYCOTTS AND STRIKES 

S.F.l11 

AN ACT to make unlawful certain acts, boycotts, secondary boycotts.!., strikes, violence, 
or concerted action on the part of labor organizations, or the omcers representa­
tives, agents, or a member or members thereof; providing ~na1ties for violations 
and providing for relief by injunction to prevent or stop VIolations. 

Be It Enacted by the General Assembly of the State of Iowa: 

1 SECTION 1. It shall be unlawful for any labor union, association 
2 or organization, or the officers, representatives, agents or members 
3 thereof, to enter into any contract, agreement, arrangement, combina-
4 tion or conspiracy for the purpose of, (1) by strikes or threats of 
5 strikes, by violence or threats of violence, by coercion, or (2) by con-
6 certed refusal to make, manufacture, assemble, or use, handle, trans-
7 port, deliver or otherwise deal with any articles, products or materials: 
8 (a) to force or require any person, firm or corporation to cease 
9 using, selling, handling, transporting or dealing in the goods or 

10 products of any other person, firm or corporation, or 
11 ('b) to force or require any person, firm or corporation to cease 
12 selling, transporting or delivering goods or products to any other 
13 person, firm or corporation, or 
14 (c) to force or require any employer other than their own employer 
15 to recognize, deal with, comply with the demands of, or employ 
16 members of any labor union, association or organization, or 
17 (d) to force or require any employer to break an existing collective 
18 bargaining agreement which such employer may have with any labor 

. 19 union, association or organization. 

1 SEC. 2. It shall be unlawful for any labor union, association or 
2 organization, or the officers, representatives, agents, or a member or 
3 members thereof to carry out or attempt to carry out in this State 
4 any contract, agreement, arrangement, combination or conspiracy 
5 declared unlawful in section one (1) of this Act. 
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SEC. 3. It shall be unlawful for any labor union, group, association 
or organization, or the officers, representatives, agents or members 
thereof, to cause a stoppage or slow-down of the work or a part 
of the work of an employer because of a dispute between labor unions, 
groups, associations or organizations, or the officers, representatives, 
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